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ABOUT SEATTLE FOUNDATION

Greater Seattle is changing and growing, and so is Seattle Foundation (SeaFdn). “The heart and
science of philanthropy” is the intersection of philanthropic passion and data-driven solutions
to create lasting change. As the community’s foundation, our mission is to ignite powerful and
rewarding philanthropy to make Greater Seattle a stronger, more vibrant community for all. We
work with more than 1,200 individuals, families, and corporations to strategically invest their
philanthropic resources in ways that inspire continued giving to the community. We also
partner with philanthropic institutions, government agencies, community organizations, and
businesses to catalyze positive change in our community across a range of issues.

Our organizational culture is one of engaged teamwork, where we support one another in
reaching our collective and individual goals while constantly learning along the way. Our office
is located in the downtown core of Seattle, however our reach is much broader than that — we
focus on Greater Seattle and the Eastside and also support donor interests across the country
and around the globe. We seek individuals to join our 60+ (and growing!) team who are
committed to our vision of a stronger, more vibrant community for all; collaboratively finding
solutions; continually learning; and going the extra mile in service of our philanthropic partners
and the broader community. We're in the midst of an exciting evolution in our work.

Key Facts Mission & Vision Visit

Over $1 billion in assets under
management

Assists 1,200 community
philanthropists to create lasting impact

Leader among over 750 community We envision a thriving region of shared prosperity, n n

Seattle Foundation’s mission is to ignite powerful,
rewarding philanthropy to make Greater Seattle a
stronger, more vibrant community for all.

foundations nationwide belonging, and justice, where all individuals and
$136 million grants distributed (2019) communities have equitable access and outcomes,
$13.3 million operating budget (2020) regardless of race, place, or identity.


https://www.linkedin.com/company/seattle-foundation/
https://www.youtube.com/channel/UC4gVfilTnROJCkidQoSI6Vw
https://www.facebook.com/SeattleFoundation/
https://twitter.com/SeattleFdn?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
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Over past decades, we have been evolving to become a more active regional civic leader
committed to community impact. While the Seattle region is undergoing major economic
growth, systemic failures across sectors continue to leave Black, Indigenous, and Communities
of Color behind, placing the Seattle community as a whole, at risk. We plan to continue our
evolution by articulating an exciting path for philanthropy in a new, ambitious Blueprint for
Impact, embarking on a unified, regional vision to engage a wide range of stakeholders on an
approach to addressing racial and economic inequities. Debuting later in 2020, the Blueprint for
Impact will take shape in three core areas: a just democracy, equitable economy, and resilient
environment. Enlisting and engaging our philanthropic partners is of the upmost importance if
we are going to be able to meet this moment with the level of philanthropic investment
necessary to achieve our mission and vision.

More information about SeaFdn can be found at www.seattlefoundation.org.

ABOUT THE CHIEF ENGAGEMENT OFFICER

A newly created role, the Chief Engagement Officer will have an exciting and rewarding
opportunity to help build Seattle Foundation’s next phase of transformative growth and impact.
The new Chief Engagement Officer, a bold, confident, and energetic strategist, will positively
impact the lives of thousands of Seattle-area individuals and families by serving as a catalyst to
support systemic change and close racialized inequities. The Chief Engagement Officer builds,
leads, and manages an organization-wide strategic integration of philanthropy, donor
engagement, business development, marketing, and communications. This position also
oversees engagements and relationships with SeaFdn’s hundreds of philanthropists, investors,
and donors. The Chief Engagement Officer reports directly to SeaFdn’s President & CEO and
serves as a member of the Leadership Team, working closely and collaboratively with the Chief
Impact Officer, the Chief Strategy Officer and Chief of Staff, and the Chief Financial & Operating
Officer. As a senior leader, the Chief Engagement Officer will also work closely with Seattle
Foundation’s Board of Trustees and will serve as the staff liaison to the Marketing &
Development Committee.

The Chief Engagement Officer leads a dedicated and highly talented staff of approximately 18
philanthropic and gift planning advisors, donor engagement, and marketing professionals.
Direct reports will include a Managing Director, Philanthropy Strategies and Managing Director,
Philanthropic Services. There are two additional direct reports to be hired—Managing Director,
Marketing & Communications and Managing Director, Foundation Development (working title).
The Chief Engagement Officer will also be expected to hire and build additional positions in
preparation for any future fundraising campaigns. This proactive leader sets a strong
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institutional vision for SeaFdn’s role in philanthropy. Of prime importance will be the
development of a cohesive, integrated system that advances best-in-class excellence in
strategic philanthropy, marketing, communications, and business development and aligns
around SeaFdn’s visionary strategic goals for advancing racial and economic equity.

An accomplished solicitor of seven- and eight-figure charitable gifts, the Chief Engagement
Officer will be expected to plan, develop, and lead SeaFdn’s overall funding and marketing
strategy. This strategy will focus on building, cultivating, and engaging new individual,
corporate, institutional funder, and investor partnerships. In addition, this strategy will also
include leading teams focused on brand management, external communications, marketing,
community sponsorships, and signature events. The Chief Engagement Officer engages,
cultivates, and solicits new business and major investments from high-net-worth individuals to
increase philanthropic capital that will drive SeaFdn’s visionary efforts for transformational,
sustained, systemic impact. To be successful, the Chief Engagement Officer, a results-focused
and resilient leader, will need to focus on attracting the next generation of philanthropists,
major donors and prospects, and tech-based investors. Furthermore, this leader will help
transform existing philanthropic relationships into collaborative, long-term investment
partnerships that will drive greater equity and opportunity across the region.

MAJOR OBIJECTIVES

Within the first 12 to 24 months, the Chief Engagement Officer will achieve the following major
objectives:

e Lead atargeted, integrated strategy that enhances SeaFdn’s approach to engaging our
philanthropists; grow charitable and administrative fee revenue; develop and implement
new revenue vehicles; and build a pipeline for unrestricted major and principal gifts from
new high-net-worth donors and prospects.

e Ensure a cohesive compelling voice and narrative for SeaFdn; elevate the organization’s
brand as one of the nation’s top community foundations and philanthropic partners; and
use data and user experience to guide decision-making around future marketing
engagements and audiences.

e Build strong, mutually beneficial relationships among SeaFdn’s Leadership Team, staff,
trustees, community partners, and external stakeholders so as to be recognized as a

trusted peer and thought partner who inspires people with their forward-thinking,
positive, and visionary leadership.




SEATTLE FOUNDATION | CHIEF ENGAGEMENT OFFICER <

W, CAMPBELL

& &COMPANY

W

Lead a successful change management process to build integrated and cohesive teams in
philanthropy, gift planning, marketing, communications, and business development that
operate from an environment built on clear goals and objectives, data-driven decision-
making, and performance metrics grounded in SeaFdn’s commitment to centering equity.

RESPONSIBILITIES

The Chief Engagement Officer will have the following primary responsibilities:

LEADERSHIP

Plan, develop, and implement a comprehensive philanthropy, engagement, and
marketing plan that prioritizes SeaFdn’s strategic fundraising goals; lead strategies to
acquire new strategic partners and investors; and broaden the engagement of community
and high-capacity investors and donors significantly.

Work in close partnership with the President & CEO and Leadership Team in setting bold
but achievable goals, with clear strategies, tactics, and key performance indicators that
ensure greater accountability.

Maintain open and ongoing communication with SeaFdn’s Leadership Team, providing
complete and accurate activity reports, revenue forecasts, data analytics, and situation
analyses on a regular basis.

FOUNDATION PHILANTHROPY AND ENGAGEMENT

Lead a targeted, innovative strategy that enhances SeaFdn’s approach to engaging our
philanthropic partners that builds a growing pipeline for major, principal, and planned
gifts (bequest, charitable trusts, gift annuities) from new and existing high-net-worth
donors.

Develop and lead the necessary culture change, both internally and externally, to create a
culture of philanthropy which encourages aligned investments and centers equity across
the organization.

Supervise and manage campaign planning and studies with staff and consulting partners
that explore SeaFdn’s potential for transformative philanthropic and endowment
support.

Partner with SeaFdn’s IT group to define the key business and donor data and criteria for
SeaFdn’s relationship management system for existing and potential philanthropists,
business partners, donors, and prospects.
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e Cultivate new business with estate planning attorneys, CPAs, financial planners, insurance
agents, trust officers, private bankers, brokers, and other professional advisors.

MARKETING AND COMMUNICATIONS

e Provide communications leadership that fosters innovation and excellence and that
advances SeaFdn's mission and impact goals. Set strategic direction for all aspects of
public relations and external communications, ensuring effective messaging platforms
with timely and relevant positioning and messaging, including a crisis communication
plan.

e Manage the SeaFdn’s broad media and communication engagement strategy and oversee
the utilization of marketing technology to deliver relevant content to stakeholders
through real-time data, storytelling, and video; oversee external relationships with
consulting partners, vendors, and sponsors.

e Help generate measurable growth in raising the visibility of the organization for
community impact.

QUALIFICATIONS

The ideal Chief Engagement Officer will bring most of the following qualifications and skill sets:

e A passionate commitment to SeaFdn’s vision, mission, and strategic initiatives to drive
greater racial equity and economic opportunity across the Greater Seattle region.

e A minimum of 10 to 15 years of senior-level leadership experience in managing successful
comprehensive philanthropy (annual, major, principal, and planned giving), donor
marketing, and digital communications programs and advancing equity, diversity, and
inclusion.

e Proven experience in raising significant philanthropic gifts at the seven- or eight-figure
level.

e Proven ability to hire, supervise, motivate, and retain large diverse, multi-racial teams
that strives to achieve and exceed goals.

e Success as a thought leader and intellectual catalyst on systemic change for greater racial
and economic equity, including a track record of engaging philanthropists in a range of
racial equity strategies and driving action through personal stories and professional
experiences.
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e Demonstrated ability to bring high intellect, strategic thinking, emotional intelligence, and
systems-driven leadership to set and meet all engagement level goals, ideally for rapidly
evolving, community-centric organizations.

e A collaborative, flexible leader who projects executive maturity, confidence, and
credibility to high-capacity philanthropists, investors, corporate executives and brings
exceptional skills as an active listener, community convener, consensus builder, and
financially fluent advisor.

e A motivated, data-driven team builder with proven success in building productive, long-
term relationships with senior executives, boards, community partners, and donors, with
an ability to synthesize and present high-level data and analyses.

e Excellent interpersonal and communication skills with an inspiring and persuasive ability,
including superior written, verbal, research, critical thinking, and presentation skills.

e A bachelor’'s degree from an accredited college or university, or equivalent professional
experience.

APPLICATION

Seattle Foundation has retained Campbell & Company to conduct this search. The team for this
project includes Dan Nevez, Senior Consultant, and Alexandra Catuara, Associate Consultant.
Seattle Foundation offers a highly competitive salary and excellent benefits, including health
insurance (medical, prescription, dental, vision), long-term disability, life and AD&D insurance;
Health Reimbursement Arrangements (HRAs), Health Care and Day Care Flexible Spending
Arrangements (FSA); Employee Assistance Program; a generous 403(b) defined contribution
retirement plan and a Roth 403(b) option; vacation/sick leave; and a collegial work
environment.

To be considered for this opportunity, please send a letter of interest and resume to:

ALEXANDRA CATUARA

Associate Consultant, Executive Search
anc@campbellcompany.com

(312) 506-0060 direct

Seattle Foundation is an equal opportunity employer.
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As an equal opportunity employer, Seattle Foundation is committed to a diverse, multi-cultural work environment. Seattle Foundation does
not discriminate in employment on the basis of age, race, creed, gender, religion, marital status, veteran’s status, national origin,
disability, or sexual orientation. People of color, people with disabilities, and people of diverse sexual orientations are encouraged to apply.
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