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A note on language choices:  
The vocabulary used to discuss non-white 
communities is continually evolving. In making 
decisions about specific words and phrases that 
describe people and their communities, we have 
consulted with organizations and individuals we 
believe understand each community’s current best 
practices and preferences. Despite these efforts, we 
want to acknowledge three essential points:

1. No community is homogeneous;
2. There is a wide variety of language that the 

people and communities discussed in this 
paper use to describe themselves;

3. The word choices we have made may not feel 
accurate or fully representative for everyone.

Over the past fifteen months, Americans have 
increasingly focused on the historical and 
systemic blight of racism in many of our 

institutions, laws, and practices. Businesses and nonprofit 
organizations have begun to proactively develop strategies 
to decrease barriers faced by historically marginalized 
individuals, and are actively fostering policies to promote the 
success and involvement of those who have been excluded.

Many non-profit organizations have recently leaned into 
diversity, equity and inclusion (DEI) work. Some institutions 
have expanded their programmatic efforts to reach 
marginalized communities or provide additional resources 
to initiatives that support systemic change. Examples of this 
work include:

• Race Forward created a new fund to support grassroots 
non-profit organizations led by people of color.1 

• Seattle Children’s Hospital, with the help of a grant 
from Boeing, significantly expanded the Odessa Brown 
Children’s Clinics to increase health care access for 
minority and underserved children.2

• A coalition of civil rights, labor and social justice 
organizations—including NAACP, ACLU, AFSCME,  
AFL-CIO, AFT and NEA—launched Fighting for Our  
Vote, “a multiracial campaign that raises awareness  
and highlights the need for ongoing voting  
rights protections.”3

• Texas A&M University announced a new Certificate 
in Social Justice Leadership to support “public service 
professionals interested in addressing inequities within 
leadership roles at non-profits, equip them to identify 
and advocate regarding systemic and structural  
barriers within, and positively contribute to the  
health of the sector.”4
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Non-profit development staff—including planned 
giving teams—have also been tasked with promoting their 
organizations’ DEI work. However, the intersection between 
planned giving and DEI work is not always apparent or  
easy. The simplest, most obvious change that many  
planned giving departments have implemented is to  
update the images used in their marketing materials to 
represent a broader, more inclusive cross-section of people. 
While increasing representation in the photos used in 
marketing materials is essential, it is not enough.

The question we will address in this series of reports is: 
How can planned giving professionals move beyond simply 
diversifying the images used in planned giving marketing and 
develop a deeper understanding of how our sector should 
think about making the world of planned giving more  
inclusive for communities of color?

Our goal is to look deeply and honestly at the roots of 
why there are comparatively fewer people of color leaving 
planned gifts to non-profit institutions. It will not always be 
comfortable to do so, nor is it intended to provide simple 
soundbytes or turn-key solutions to a multifaceted problem.

Here is what we know:
1. People of color are not less charitably inclined  

than their white counterparts.5

2. To leave a planned gift, such as a bequest,  
a person must have a will.

3. People of color complete their estate plans at 
significantly lower rates than white people.6

To illuminate the last point above, let’s look at some 
statistics on rates of estate planning in different racial and 
ethnic communities. Data on estate planning show that 28% 
of adults who identify as people of color have an active will, 
while 51% of white Americans have one.7 White Americans 
are almost three times more likely to have completed estate 
planning as Black or Latinx Americans.8 Lower rates of 
estate planning among communities of color have also been 
observed in the non-profit sector, where Black Americans 
typically leave fewer charitable bequest gifts than their white 
counterparts. While Black Americans have been found to be 
significantly less likely than white Americans to have a will or 
trust with a charitable component, this seems to be primarily 
correlated with lower rates of estate planning itself and  
not with lower rates of charitable intent.9
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Giving Docs provides a full suite of estate planning tools. We seek  
to help people live more meaningful lives, create significant legacies,  
and help grow the extraordinary organizations that inspire them.

For more information, contact info@givingdocs.comgivingdocs.com

Coming up in the next installment: 
Historical Barriers to Estate Planning in Communities of Color
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The planned giving sector in the U.S. must learn from 
history and develop better, more inclusive practices to help 
overcome the barriers faced by people of color in creating 
estate plans that protect their families, express their values, 
and build the intergenerational wealth from which white 
Americans have benefited. Only by increasing the rate of 
estate planning in communities of color can we ever hope  
to create more inclusive and diverse planned giving  
programs that will grow the stream of future revenue  
for non-profit organizations.

Subsequent installments of this report series will explore 
how historical and structural policies and practices have often 
prevented communities of color from accumulating and 
transferring wealth, together with cultural and individual-level 
barriers within these communities. Because of the importance 
of proper estate planning in a family’s ability to accumulate  
and transfer wealth (whether to heirs or charities), we will 
conclude this series with meaningful and specific ways that 
planned giving professionals can help create parity and  
expand inclusivity for our institutions and donors.


