ACA AFFORDABILITY CALCULATOR

ASSESS YOUR ACA PENALTY B RISK BASED ON YOUR HEALTH PLAN PREMIUM COST-SHARE

Human Resources teams are challenged each year with pricing their benefits to drive engagement and retention, and to
also manage costs. On top of this, the Affordable Care Act (ACA) has complex rules about offering eligible employees

affordable health plans.

In 2021, employers must offer a plan that costs less than or equal to 9.83 percent of household income or
face a penalty. Employers that do not offer affordable coverage that meets minimum value requirements to their full-time
employees can be subject the ACA's Penalty B ($4,060 fine per full-time employee who receives a premium tax credit

on the exchange).

Affordability safe harbors are complicated

Because an employer does not know total household income for their employees, there are three safe harbors that

employers can use as a benchmark for employee plan costs:

e Federal Poverty Level
e Rate of Pay
e W-2Box 1

We make calculating ACA affordability and potential related penalties easy—regardless of the safe

harbor you use.

Does your health plan cost share meet ACA affordability requirements?
The Health e(fx) Affordability Calculator helps you understand how to adjust your cost share to best fit your

ACA risk tolerance. It calculates the penalty risk and premium costs associated with your employee/employer cost
share. The tool assesses your lowest cost minimum value plan for your employee segments under each safe harbor.

WITH THE CALCULATOR, YOU CAN:

Determine the
ideal safe harbor
by population.
|dentify the most
advantageous
safe harbor for
each employee
segment.

Minimize total costs.
Understand how your
penalty risk and total costs
(penalty risk + employer
premium share) change

for your lowest cost health
plan based on incremental
changes to your cost share,
across any safe harbor.

Optimize cost share
to minimize Penalty
B risk. Determine
the employer/
employee health plan
cost share for your
lowest cost plan that
will minimize your
Penalty B risk.
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Model outcomes for
different enroliment
rates. Leverage
different enrollment
curve options to
understand your cost
impact based on
employee choices.

View employee
demographics

in a snapshot.
View high-level
demographics

for each of your
selected employee
groups.
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Gain unparalleled insights
These capabilities can support your health plan pricing strategy and help you make informed decisions about your ACA
penalty risk.

The ACA Affordability Calculator is unlike any other tool in the market today and uses complex calculations using an
employer’s actual employee pay and benefit adoption to estimate employer lowest cost plan costs as well as your
Penalty B risk.

Sample dashboard
Employee-Only Lowest Cost Minimum Value Plan Analysis User Guide
View a population snapshot
select Employee Group Enrollment Curve Projected
[ company A Salary - Company A Salary Snapshot 1

Numbers are Using

Select Enroliment Curve

Model different
enrolliment curves

# Total Employees 767 E 100%

| EEs Highly Metivated to Enroll - | # ACA Eligible e E -
Choose your population # ACA Eligible Enrolled in LCMVP + Waived 644 3

# ACA Eligible Under FPL 3 I 0%
The Lowest Cost Minimum Value Plan % ACA Eligible Under FPL 0.4% o A 0% oo
for the Company A Salary group Employee Contribution Toward Premium
is the LCMVP Base Plan which costs
$420.00

Total Company Spend on Lowest Cost Minimum Value
Plan by Monthly Employee Premium for Company A Salary Group

View Costs By
FPL — Calculate how incremental changes
(® Rate of Pay i to the monthly employee premium

g .
s z cost impacts:
Select your cost share = _
Z o 1) penalty risk
Cost Split 5 i
Ao 2 2) employer premium cost and
E 3) total company spend (penalty risk plus
H .
5 st employer premium cost)
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Monthly Employee Premium . Estimated Employer Annual Penalty
Disclaimers: I Estimated Employer Annual Fremium Cost
1) Penalty rizk is calculated is for At $288.00 Employee Cost Il FrL Refersnce Line
estimation purposes cnly. Actual penalties | (hover on chart above to populate grid below)
will depend on the number of employees
who receive a marketplace subsidy, which
is determined based on househeld income, Highest EE Premium #EEs Total Company Spend
family size, as well as Me_di_c_aid and Safe Harbor Without Penalty Unffordable Penalty Risk (est) (est)
healthcare exchange eligibility rules. FPL $103.15 582 52,362,829 $2,503,280
2) Employer Premium based on the total Rate of Pay $240.00 12 §73,080 $303,532
number of employees that selected LCMVP | w2 318720 g $36,540 $266,002

Single plan or waived coverage last year

View results by
safe harbor

About Health e(fx)

Health e(fx) is rooted in health reform expertise. Through investment and innovation, our easy-to-use solutions meet the
needs of employers and partners who serve employers. Choose Health e(fx) to manage complexity, minimize risk and
cost and remove the ACA burden.

healthefx.us
888-963-9174
sales@healthefx.us
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