RoboRecruiter Case Study

End to End Recruitment Services
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Without a dedicated recruiter, Ryalto We designed a chatbot script with vetting Within 24 hours, a total of 26 hours

sought a quick and easy way to vet and questions that determined if the

Candidates were vetted by the

fill open contract positions for their candidates were interested in the role, their RoboRecruiter bot. Of these, five

rowing development team. Advertisin experience level and applicability to open . . i -
g [¢] p g p pp y to op were interviewed and three x four recruitment-hours saved
and interviewing multiple candidates contract positions. (19 per role X 3)

o month contract placements were
requires time and effort that the team

made within the week.

was unable to provide. They needed a Using Managed Service, RoboRecruiter

solution to allow them to focus on their advertised the open positions across

priorities which automated the Linkedin. Applicants were routed to the Recruitment Fees Saved
application process to present a viable Project Manager to schedule interviews

short-list in which to engage. based on highly vetted applicant profiles. @ ROBORECRU ITER

RoboRecruiter provided us with a managed solution offering that allowed us to
concentrate on our own project while providing us end-to-end recruitment

services that saved our team valuable time w/o sacrificing candidate quality




