Leadership

Compensation
Report for

Christian
Organizations

CHRISTIAN LEADERSHIP CR COMPENSAﬂON
<7 ALLIANCE RESOURCES



<7 ALLIANCE

2020 Leadership Compensation Report for Christian Organizations

2020 Leadership Compensation Report
for Christian Organizations

Research and production services provided b

COMPENSATION
RESOURGES

310 Route 17 B

in retrieval system, or transmitted in whole or part, in any form or by any means,
pying, recording or otherwise, without the prior written permission of:

Christian Leadership Alliance

ino de los Mares, Suite 309, San Clemente, CA 92673

Phone: (949) 487-0900, Fax: (949) 487-0927
www.ChristianLeadershipAlliance.org

CHRISTIAN LEADERSHIP COMPENSATION
RESOURCES



2020 Leadership Compensation Report for Christian Organizations

EA Compensation Resources LLC, an EisnerAmper Group Company (CR), provides compensation and human resource
consulting services to small- and mid-cap public companies, private, family-own€®, and closely-held firms, as well as not-
for-profit organizations. CR specializes in executive compensation, sal mpensation, pay-for-performance and
incentive compensation, performance management programs, and exper, ess serviges.

COMPENSATION Combining a commitment to practical approaches with a dedication to
RESOURCES sound business advice to its clients with creativity, resourcefulness, and p ity in all areas of service.

We work closely with our clients to formulate a strategic direction for their co i grams that will complement

and enhance their ability to achieve the stated business objectives. Once develop
compensation program can be evaluated, and the foundation for developing new progra

We create programs that are bold and imaginative, yet practical. Our expert g sed in sound practice. Our firm is large
enough to get the job done quickly and effectively, while small enough to ta al interest in each aspect of your company
and program.

To learn more about our consulting services, please call (877) 934- i w.CompensationResources.com.

CHRISTIAN LEADERSHIP in. moves beyond good Christian management to empower
ALLIAN( :E i i catalytic in its transformation of people, their organizations, and
« ) . an alliance of mission focused Christians who lead in today’s high-

CLA creates platforms to leverage and e edge, and innovative thinking. To do that, CLA maximizes multiple distribution
channels, formats, and learning experience C eed, when they need it. Extensive collaboration and a shared vision for God’s

CLA offers the premier lifelon 6 today's Christian Leaders. Members actively engage in a variety of learning experiences: Annual
Outcomes Conference; qu gazine and Online Academy courses; monthly CLA Webcasts, OutcomesOnline enewsletter, and
Leader2Leader peer advis ; yearlong training intensive; CLATV: Internet TV & Radio and daily social media network links,
blog, and the Christian Lea i paper. CLA's knowledge resources and learning experiences focus on eight core categories: Executive
Leadership, Resource Develo agement, People Management and Care, Communications and Marketing, Board Governance, Internet
and Technology, and Legal and Tax.

For more information about becomin ember, please contact CLA at (949) 487-0900 or visit us at www.ChristianLeadershipAlliance.org.
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Dear Ministry Partner,

Christian Leadership Alliance and CR are pleased to present the results of the 2020 Lead b Compensation Report for Christian

Organizations. We thank each of the participating organizations for sharing their data.

o build programs that
etween providing total

If you have any comments or suggestions for futu i ovements to our current study, please let us know.

Sincerely,

Sean Gimpel
Office Senior Manager
Compensation Resourc
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How the Study Was Conducted

The study is a collaborative effort between Christian Leadership Alliance and CR.
compensation data on benchmark leadership positions specific to Christian organizatio
to bonuses, healthcare, and benefits. In addition, the questionnaire was designed in a
analysis. Member Christian organizations were invited to participate in the 2020 Lead
Organizations through CLA electronic mailings, conference marketing, and phone calls.

purpose of this study is to provide

All participant responses were collected, verified, and tabulated by CR.

ave been handled in the strictest of
ormation to use along with other forms

The findings in this report are based on the responses of 73 org
confidence by CR. As with any survey source, the data should b
of input.

Data Accuracy and Integrity

Consistent effective date — April 1, 2020
Full-time equivalents were checked
Outliers were identified and excluded
Data verified with participants
Insufficient data reported with a
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Definitions and Reporting

Data effective date: April 1, 2020.

Base Salary Reporting
« #0rgs: Number of organizations reporting data for the position.
« Average Base Salary: The sum of all base salaries reported divided by the number of re
« 25th: The point below which 25% of the data falls.
Median (50th): The middle number in the data array.
75th: The point below which 75% of the data falls.
Range Minimum: The lowest reported data point.
Range Maximum: The highest reported data point.

din

Bonus Pay Reporting
« % Eligible: Percentage of reporting organizations in the ition is eligible for bonus pay.
« Average %: Average bonus paid last fiscal year asa p f Bas ry.
« Range Minimum: The lowest reported pegeentage.
« Range Maximum: The highest reported

Insufficient data is reported with an asterisk (*).
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Participant Demographics

The 2020 Leadership Compensation Report for Christian Organizations represents data fr
The data has been scoped in four ways to provide you with meaningful results — by or
region. Please refer to Part Four for a full list of participating organizations.
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2020 Leadership Compensation Report Participant Profile by Entity

32.9%

Christian faith-based organizations.
revenue, employee size, and

articipant Profile

30.1%

15.1%

M Broadcast Media Church -
o less than $1.0 million
M Mission Agency / Outreach B Parachurch Org o .
Professional Service Rescue Mission 4.0 mIII.IC?n - $9.9 million
W Social Service W Other $40.0 million and over

ership Compensation Report Participant Profile
by Employee Size

$1.0 million - $3.9 million
m $10.0 million - $39.9 million

16.4%

oo
w
9

M Less than 50 employees 51 - 99 employees W 100 - 249 employees
M 250 - 499 employees 500 employees or more
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2020 Leadership Compensation Report Participant Profile by U

USA REGIONS

LEGEND
["] Region 1
|:| Region 2
[7] Region 3
. Region 4

. Region 5

15.1% Region3 31.5% Region4 32.9% Region 5 8.2%
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Title Page
All Positions Summary 9

Leadership Team

CEO/Executive Director 10
President/Chief Operating Officer 12
Chief Financial Officer 14
Top Fundraising Executive 16
Top Human Resources Executive 18
Top Marketing Executive 20
Top Programs Executive 22
Top Information Executive 24
Top Development Officer 26
Controller 28

Human Resources Manager 30
Information Systems Manager 32
Office Manager 34
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CEO/Executive Director

Serves as presiding officer of the Board of Directors guiding the deliberations and activities of the Board. As Chief Executive Officer of the organization is
responsible for directing the business with the objective of providing maximum profit and return on invested capital; establishin rrent and long-range
objectives, plans and policies subject to the approval of the Board of Directors; and representing the organization with its maj stomers, the financial
community and the public.

Base Salary

25th Range
#Orgs Average Percentile ~ Median (50th)  Percentile Maximum

All Organizations

Organization Type
Broadcast / Media

Church

Mission Agency / Outreach
Parachurch Organization
Professional Service
Rescue Mission

Social Service

Other

Revenue

Less Than $1 Million
$1.0 - $3.9 Million
$4.0 - $9.9 Million
$10.0 - $39.9 Million
More Than $40 Million

CHRISTIAN LEADERSHIP I
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Base Salary
25th Range
Employee Size # Orgs Average Percentile Median (50th) Maximum

Less Than 50 Employees
51 -99 Employees

100 - 249 Employees

250 - 500 Employees
More Than 500 Employees

Region

Region 1
Region 2
Region 3
Region 4
Region 5

Bonus Pay

% Eligible :

Average
Range Minimum
Range Maximum

CHRISTIAN LEADERSHIP I COMPENSATION
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Types of basic health insurance provided:

69.9%

the organization for the employee and family:

Employee Spouse Dependents
85.4% 59.3% 56.6%
Prescription . 76.0% 58.7% 56.5%
Dental insura 71.2% 63.3% 51.9% 49.7%
Vision insurance 54.8% 41.2% 35.4% 32.6%
CHRISTIAN LEADERSHIP COMPENSATION
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*** Other includes
Program and Adopti
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Other benefits provided by organizations:

46.6%

43.8% |

W Psychological or mental health

B Long-term disabj
M Long term care

H Other

44

Chaplains, Voluntary Life Insurance, AD&D, Telemedicine
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Survey Participants

ABWE International FAME

AnGel Ministries Family Life Broadcasting Systems
Asian Access Life Ministries First Baptist Church Of Glenarden
Avant Ministries First Chinese Baptist Church Los Angeles

Barnabas Foundation Free Methodist Church-USA
Bible League International

rd Rescue Mission
Bright Hope red Portion Children's Outreach, The

] Seed Company
Casa Viva ( - SIM

Care Net Pregnancy Center--Houston

Cho-Yeh Camp and Conference Center i F i SLM
Christ Church of Oakbrook

Christian and Missionary Alliance, The
Christian Care Ministry Stillwater Life Services
Christian Children's Home of Ohio Stonecroft Ministries
Christian Community Action i . TWR

Churches of God, General Conference VisionTrust International
Citygate Network Water Street Mission
Crosspoint Community Church of Mod WAY Media, dba WayFM
Crossworld

Society of Anglican Missionaries & Senders
Solus Christus

Word of Life Fellowship, Inc.
Denver Rescue Mission [ lation Fellowship World Team USA Inc.

Dr. James Dobson's Family Mission Increase Foundation
East-West Ministries In MoringStar Mission

Echoing Hills Multiplication Network Ministries
Evangelical Alliance Mi North American Baptist Conference
Evangelical Presbyterian Church OC International, Inc

Every Home for Christ OMF (U.S.)

Faith Church Our Daily Bread Ministries
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