
Health Benefits Fringe Committee
(Studies the manners and mechanisms to provide 

cost-effective and fiscally sustainable benefits to 

the Peralta community of active employees, retired 

employees and their eligible dependents)
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February 16, 2017 

Benefits Committeee Meeting February 16, 2017



Agenda 1. 9:00 – 9:15 Reconfirmation of Committee Members

2. 9:15 - 9:20 Announcements 

1. YTD Budget

2. Medical Enrollment Census

3. Dependent Audit Results

4. Kaiser Office Visit Co-pay Reimbursements Update

3. 9:20-9:30 Compliance Updates

1. IRS Form 1095-C Distribution Update

2. Universal Availability and the Tax-deferred 403(b) Plan

4. 9:30 – 9:45 Issues in Self-Funding, guest Amanda Benson and Stephen Bowman, 
Coresouce

1. New Card

2. Teledoc

3. My CoreSource Wire

4. YourCare & More

5. 9:45- 9:50 Wellness Resources- Kaiser

6. 9:50-10:00 Medicare Campaign Update

7. 10:00 – 10:15 District-Sponsored E-mail Listserve for Peralta Retirees-
Development is Underway, Antoine Mehouelley, Director of Technology Services

8. 10:15-10:30 Next Meeting/Agenda Topics
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2016-2017

Committee Member Confirmation

 Managers: Trudy Largent, Ron Little, Luther Aaberge, Chanelle Whittaker

 Local 1021: Ava Lee Pang, Abigail Brewer

 PFT: Ed Jaramillo, Richard Greenpan, Jennifer Shanoski

 Local 39: Selwyn Montgomery, William Highsmith, Union Representative

 Peralta Retirees: Debbie Weintraub, Patricia Dudley, Thomas Branca

 Confidentials: Laura Leon Maurice
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Benefits Office Spending

Fiscal Years 2015-2016 & 2016-2017
Actuals 14-15 Actuals 15-16  YTD 16-17 

30,948$           32,006$             22,201$              

17,860$           18,084$             12,502$              

7,905,132$      8,879,798$        6,848,512$         

2,803,412$      2,710,407$        2,717,315$         

5,479,606$      6,270,516$        1,039,430.41

5,763,337$      5,447,782$        3,373,931$         

355,328$         371,752$           251,946$            

1,182,923$      19,920$             14,302$              

1,742,747$      1,431,734$        824,878$            

18,889$           20,350$             13,834$              

26,132$           33,489$             22,036$              

932,500$         972,632$           539,999.17$       

50,718$           61,026$             18,416$              

166,832$         192,873$           184,990$            

VOYA  LTD 87,769$           107,264$           69,246$              

10,137$           15,873$             7,769$                

20,811$           15,604$             10,989$              

Medicare A & B 997,959$         1,251,621$        507,253$            

TOTAL 27,593,040$ 27,852,730$  16,479,550$       

  

 

Kaiser North - Retirees

CoreSource Claims & RX & Vision - Retirees

ACSIG

MISCELLANEOUS

CoreSource Claims & RX & Vision - Actives 

CoreSource Administrative

MHN EAP

VOYA  Stop/Loss (2)

DENTAL

DELTA AB528

Pacific Union / UHDM

ACSIG Administrative 

LIFE/LTD

Pension Dynamics 

Admin Fees for 132/125/COBRA

Pension Dynamics Medicare B

VOYA  Life (2)

Kaiser North - Actives 

Vendor Name

MEDICAL

Kaiser-Washington (1)

Kaiser-ATL (1)
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• Excludes run-out; incurred but not paid

• Excludes attrition hires, change in 

coverage, etc.

• Excludes enrollment glide path 
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Medical Enrollment Census
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 Enrollment Census, including dependents, as of February 13, 2017
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Dependent Eligibility Audit (DEA) Preliminary Findings
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We will continue to reach out to those who have not completed the 

documentation 

Local 39 Local 1021 Admin PFT Ret Confidentials Total

2 8 0 2 13 0 25



Kaiser Office Visit Co-Pay 

Reimbursement Update

 Reimbursement requests received by December 31, 2016 are still in process. 

We expect to have the semi-annual reimbursements completed by the end of 

February. 

 Incomplete Reimbursement Claim forms are delayed in processing. 

 Remind your constituents to:

 complete the Kaiser Co-pay Reimbursement Claim forms 

 attach receipts requiring reimbursement
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Compliance Updates

 IRS Form 1095-C Distribution Update: 
The District and its agents will issue the IRS Federal Form 1095-C by the March 2, 2017 deadline. As 
in the past, Form 1095-C will be mailed to the home address on record to employees and retirees  
covered under a Peralta group insurance plan in 2016. In accordance with the Patient Protection and 
Affordable Care Act, the District is required to issue the 1095-C annually.  

The 1095C will be issued according to the schedule below. If you or your eligible dependents were 
enrolled in the District’s: 

 Kaiser plan during any part of 2016, then the Form 1095-C was issued during the week of February 5, 
2017 from Kaiser.

 Self-funded plan, currently administered by CoreSource, during any part of 2016, then the Form 1095-C
will be issued by the IRS deadline of March 2, 2017
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Compliance Updates
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 Universal Availability-Notice to Employees- Opportunity to Make Elective 
Deferrals to the Peralta Community College District 403(b) Plan

This is to notify you that if you are a Peralta Community College District employee, 
you are eligible to make a pre-tax elective deferral from your salary to the Peralta 
Community College District 403(b) Plan (the "Plan").  To make an elective 
contribution to the Plan, you must submit a Salary Reduction Agreement to the Plan’s 
Third Party Administrator, MidAmerica Administrative & Retirement Solutions. You 
may make, change, or stop such an election to contribute as often as you wish, and it 
will be effective on the date indicated on the Salary Reduction Agreement (SRA) or 
the next payroll date after it is approved by MidAmerica. 

Such elective contributions are subject to applicable Internal Revenue Code limits 
and the terms of the Plan.  The contributions may be suspended for six months 
following a distribution to you from the Plan if you take a financial hardship 
withdrawal.  

 Self-funded plan, currently administered by CoreSource, during any part of 2016, then the Form 1095-C will be issued by the IRS deadline of March 2, 2017



Issues in Self-Funding, Amanda Benson & 

Stephen Bowman

 New Cards: CoreSource, administrator of our self-funded plan, 
recently issued new cards to current members.  The last mass card 
reissue was in 2013. Cards issued within the last 3 years will continue 
to be valid for the purpose of receiving medical and prescription 
services.

 MyCoreSourceWire is a new way to take charge of your benefits! 
Receive digital communications and personal messages and reminders 
after you sign up. Signing up is voluntary. MyCoreSourceWire is 
intended for smart phone users who will receive digital messages 
designed and other receive helpful tips related to healthcare. 

 Teledoc: Teladoc provides you and your eligible dependents with 
24/7/365 access to U.S. board certified doctors and pediatricians. 
Teledoc does not replace your primary care physician. It is a 
convenient and affordable option to quality care.  It is intended to be 
a helpful tool for immediate advice offered at the members standard 
office copay. 

 New Cards/Mycoresource.wire/Teladoc FAQ

18888504523 632955#
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These documents can be 

found on the peralta

benefits website
http://web.peralta.edu/benefits/
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Wellness Programs (Kaiser)
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kp.org: A hub for managing health

Tools and resources for members

Total Health Assessment

Health and drug encyclopedias

Symptom checker

Healthy lifestyle programs

Health videos

Total Health Radio online radio show 

and podcast



Wellness Resources & Initiatives

Kaiser

WEB

CoreSource

WEB

Health Risk 

Assessments

www.mycoresource.com

Mobile Apps myCoreSourceWire.com

1 844 274 5819

Self-directed tools www.mycoresource.com

Call a doctor Teledoc; 1800 835 2362; 

www.teledoc.com or 

teledoc.com/mobile
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http://www.teledoc.com/
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Medicare Open Enrollment Campaign and Attendance
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Medicare Open Enrollment Outreach Efforts 

Exemption Reverification

 Eligible, but not enrolled as of 

1/17/17: 31

 Outreach efforts:

 Letters: January 17

 Phone Calls: January 23

 Campaign: February 1

 Phone Calls: March 6

 Certified Letter: March 15, 2017
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District-Sponsored E-mail Listserve for 

Peralta Retirees

 Antoine Mehouelley, Director of Technology Services
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Retiree Email Listserve Development Underway 
As part of our on-going efforts to go-green and increase the use of technology. The District Benefits Office is working 
with District Information and Technology (IT) Department to prioritize the development of a listserve dedicated to 
Peralta retirees.   

Peralta Retiree Listserve Development Timeframe 
Spring 2017:   Benefits Office is developing the Project Proposal for consideration by the IT Department  
   Steering Committee for prioritization this spring.  
Summer 2017:  Launch list serve where:  

 Retirees can update their own email address.  

 The District can continue on-going electronic communications and engagement of the 
retiree community. 



Next Meetings & Share the Information 
Next Meetings:

 April?

Pass along & Share 
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