
 
   

 
 

   
 

 
  

  

  
 

   
 

   
 

  
  

 

 

 
 

 
 
 

 

 
 
 

 
 

    
 

 

     

     

     

    
   

   

     

     

    

 
 
 
 
 
 
 

Equal Employment Opportunity Fund 
District Expenditure Report

Fiscal Year 2019-2020 

District Name: 

Report 
EEO/Diversity 

Allocation Fund (Ed. 
Code § 87108) 

(a) Total Unexpended Allocation from Previous Year (Carry Over) $ 

(b) 2019-2020 Allocation $ 

(c) 2019-2020 Expenditures (Same total listed below in column 1) $ 

Unexpended Allocations (a + b - c) ** On a separate page, please 
describe anticipated use of funds and projected date. 

$ 

Controlling Account 
EEO/Diversity 

Allocation Fund 
(Ed. Code § 87108) 

Other 
Funds 

Total 

1000 Academic Salaries 

2000 Classified Salaries 

3000 Employee Benefits 

4000 Supplies & Materials 

5000 Other Oper. Exp. & 
Svcs. 

6000 Capital Outlay 

7000 Other Outgo 

Totals 

 Peralta Community College District

79,587

50,000

35,900

93,687



    

        

        

  

     

I certify that this expenditure or local report is complete and accurate. Please Print: 

Name: Title: 

Phone: E-Mail Address: 

Signature: Date: 

Prepared by: Contact Phone No: 
Chanelle Whittaker (Sep 29, 2020 11:56 PDT)
Chanelle Whittaker

Chanellle Whittaker Int. Vice Chancellor, HR & ER

510-587-7883 cwhittaker@peralta.edu

9/29/2020

Socorro Taylor 510-466-7265

https://peralta.na2.echosign.com/verifier?tx=CBJCHBCAABAA8EnOfMBeEkg-DFLHp86R3M3VH0YJ1tHo


  
  

  

 
 

 

  

 

 
 

 

 
 

 

 
 

 
 

 
 

 

 
 

 

 

 
 

 
 

  

 
 
 
 
 

 
 

  
 

 

 
 

 
 

 

 

 

 
 

 

 

Equal Employment Opportunity Fund 
District Performance Report 

Fiscal Year 2019-2020 

District Name: 

USE WHOLE DOLLAR AMOUNTS 

(1) 
Performance 

Indicators 

(2A) 
EEO 

Diversity 
Fund 

Expenditure 
s (Ed. Code 

§ 87108) 

(2B) 
Other Fund 

Expenditures 
(Identify 

amount and 
source) 

(3) 
Description of

Activities 
1. Activities designed 

to encourage 
students to become 
qualified for, and 
seek, employment 
as community 
college faculty or 
administrators. 

$ $ 

2. Outreach and 
recruitment. 

$ $ 

3. Professional 
development on 
equal employment 
opportunity. 

$ $ 

4. Accommodations 
for applicants and 
employees with 
disabilities 
pursuant to title 5, 
section 53025. 

$ $ 

5. Other reasonable 
and justifiable 
activities to promote 
equal employment 
opportunities. 

$ $ 

Peralta Community College District



       

         

       

         

 

Print Name: Print Title: 

Phone: E-Mail Address: 

Signature: Date: 

Prepared by: Contact Phone No: 
Chanelle Whittaker (Sep 29, 2020 11:56 PDT)
Chanelle Whittaker

Chanelle Whittaker Int. Vice Chancellor, HR & ER

510-587-7883 cwhittaker@peralta.edu

9/29/2020

Socorro Taylor 510-466-7265

https://peralta.na2.echosign.com/verifier?tx=CBJCHBCAABAA8EnOfMBeEkg-DFLHp86R3M3VH0YJ1tHo

	District Name:
	District Name:
	USE WHOLE DOLLAR AMOUNTS

	110: 
	111: 
	112: 
	310: 0
	113: 
	311: 0
	114: 
	312: N/A
	115: 
	313: 15,000
	116: 
	314: 0
	117: $35,900
	315: Transferred funds to the Department of Academic Affairs to be used for the Faculty Diversity Internship Program (FDIP).  

FDIP welcomes faculty from diverse backgrounds to serve as interns/mentors to help provide high quality learning opportunities for the Peralta students, and to enhance the educational needs of our multicultural East Bay community.   

The FDIP interns gain hands-on experience teaching in an ethnically diverse community college, share knowledge and skills in a professional setting under the supervision of an experienced faculty member, earn remuneration (if a class or position is available), teach one class for one semester (intern may re-apply up to three semesters), and work closely and meet regularly with a Faculty.  

Trainings and workshops offered by FDIP included How to Create a Student-Centered Syllabus, Organizing Clear Classrooms: Objectives, Agendas, and Assessments, Understanding Cultural Competency and Developing Diversity Statements, and How to Apply for all Faculty Positions.

	118: 0
	119: $35,900
	120: 
	121: 
	122: 
	123: 
	124: 
	125: 
	126: $35,900
	127: 0
	128: $35,900
	301: 0
	302: 0
	105: 
	303: N/A
	106: 
	304: 18,756
	107: 
	305: 0
	108: 
	306: 1)  Advertisement of various job openings at the Chronicle of Higher Education, JobTrac (ACCCA), and other employment websites ($17,756)  

• Positions advertised included management positions, such Director of College Research and Planning; Chancellor; Director of Facilities and Operations; Director of Purchasing Services; Director of Business and Administrative Services; Dean of Counseling and Special Programs; Vice Chancellor for Finance & Administration; College Director of Financial Aid Services; Dean of Allied Health & Public Safety; Executive Director for Marketing, Communication & Public Relations; Vice Chancellor for General Services; Director of Hispanic Serving Institutions; Vice President of Student Services; Dean of Counseling for Student Equity and Achievement; Dean of Math, Science and Applied Technology; College President; Director of Human Resources; and Internal Auditor.

• Instructors and Counselors.

• Classified positions, such as International Student Support Specialist; Chief Stationary Engineer; Help Desk Support Technician; Student Employment Specialist; Science Laboratory Technician; Learning Disabilities Specialist; Senior Applications Software Programmer/Analyst; Public Information Officer; Financial Aid Systems Technology Analyst; Graphic Design Specialist; Senior Research & Planning Analyst; and Program Specialist/Radio.

For the above-mentioned positions that Peralta advertised through AdClub:
• 986 applications were received for the jobs postings;
• 220 applicants were interviewed for the jobs; and 
• 30 applicants were hired by the Peralta. District .

2)  Registration for California Community Colleges Faculty & Administrators Job Fair for Northern CA (to advertise job openings at Peralta Community College District).  The job fair was held on February 1, 2020, in San Francisco, CA.

	109: 
	307: $2,144
	308: 0
	309: Paid for registration and travel expenses for one Human Resources Employee who attended the California Public Employees Labor Relations Association (CALPELRA) annual conference held on October 22 – 25, 2019, in Monterey, CA.  This conference was for labor and employment professionals.
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