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Agenda 1

1.

ra

1

3.

0
Housekeeping/Introductions/Sign in
JPA Exploration-A continued discussion, Questions and Answers ASCIP ~ (10:00-10:45)

Follow-up issues from October 2012 Meeting (10:45-11:00)
Why are we looking at a Joint Powers Authority arrangement?
Is the “Benelect Plan” through the American Association of Community Colleges is open to
non- faculty?
Can we publish the entire rate matrix since it the rates for active employees has been
provided?
Does the self funded plan pay out of network on anesthesia when you have no choice in the
the selection of the professional

Announcements & Communications: (10:50 - 11:00)
Notes are on the website now-visit the Peralta benefits homepage
Save the dates:
2.5.13

. Medicare Open Enrollment - Annual Medicare Enrollment Drive for retirees and eligible
dependents - Representatives from Kaiser Senior Advantage and Benefit Dynamics and Social
Security/Medicare participate

1.22.13-2.22.13
- Part time and hourly faculty benefits Open Enrollment January 22-February 22
4.30.13
. Annual Benefits Fair for all other Benefit-eligible employees
5.1.13-5.31.13
. Open enrollment for all others for medical and dental coverage enrollment and plan changes

Meeting Dates for 20137-
January 10
February 7
March 7

More dates pending for Professional Development Day activities-Career
Development /Tax deferred planning

Issues in Self-Funding (PSW Benefits Resources & PCCD Benefits Office) 11:00 -12:00
Out-of-Network Claims Experience (PSW)
Update of Non-California network options (PSW)

Agenda Items for next meeting Monday 1/10/13
1.

2
3.
4.
5

JPA Exploration Summary of Considerations

Review of Medicare Coordination Notices
Census for active and retireds;
Budget Review of benefits expenses
Review of Post-election Health Care Reform Considerations for Peralta
Default Enrollment-Considerations for Peralta
Cash in lieu-Considerations for Peralta
Buy in for non-benefit-eligible employees -Considerations
Other Topics?
Peralta Community College District 2
Health Benefits Fringe Committee
Meeting-Monday, December 3,
2012
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Joint Powers Authority (JPA) 000

Different Models-a review from past |

meetings

e \We can join a JPA with or
without broker or consultant
representation.

e \We can forgo a broker/consultant
and join a JPA directly.

e \We can continue to use a
broker/consultant for proper
marketing of the Peralta

- population.

Currently, we have independent
arrangements directly with our service
providers for medical (not for dental)

Peralta Community College District 3
Health Benefits Fringe Committee
Meeting-Monday, December 3,
2012 '




JPA Exploration

Joint Trust vs. JPA Comparison
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Joint Trusts
(ex: CVT, VEBA)

JPAs
(ex: SISC, PACE)

Employee
Involvement

e Governing Board
e District Insurance
Committee

e District Insurance
Committee

e Potential Governing
Board and Advisory
Committee

Final Decision on
District Benefits

Joint Trust determines
benefit design and
offerings

JPA determines benefit
design and offerings

Unilateral Benefit
Change

Yes

Yes

Legal Structu re

Private entity

Public entity

Subject to Brown Act No Yes
Financial Disclosure e ERISA e GASB

e AB1200

e Various Government

Codes

Investment None Investments limited by
Guidelines government code
Fiduciary Shared by Trustees District and JPA

Responsibility

Accreditation None Adheres to strict

Standards standards if CAJPA
accredited

Withdrawal Set forth in document Set forth in document

Geographical Area

Many counties

Many counties

Asset Ownership

Assets must be used to
benefit trust participants

Member districts own
JPA assets

Financial Liability
upon Dissolution

Trust can default

JPAs must satisfy
financial obligations

Prepared by: Keenan & Associates

2012
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Follow up from November Meeting 0000
Why are we exploring a Joint Powers Authority 0000
Arrangement? 000

00
0

This request is an outcome of union negotiations from
last spring. The request has two parts. We are
exploring the pros and cons of Joint Powers
partnerships as they pertain to PCCD...

. .conduct a “feasibility study of post-2004 hires
buying into Peralta’s retirees benefits at no cost to
the District after the District becomes a part of a JPA
for Kaiser...”

PFT Successor Agreement

Peralta Community College District 5
Health Benefits Fringe Committee
Meeting-Monday, December 3,
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ASCIP

e Alliance of Schools for
Cooperative Insurance
Programs-ASCIP

e Health Benefits Program-
Overview, Dan Segar

Peralta Community College District
Health Benefits Fringe Committee
Meeting-Monday, December 3,
2012
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A SCIP.orj

ASCIP Basics

° Medical: Anthem, Blue Shield, UHC, Kaiser

- HMO/PPO
— Self-Funded / Fully Insured

* Dental: Delta
— Self-Funded / Fully Insured

° Vision: VSP

— Self-Funded
° Life / Disability: ING
o SSAP: MetlLife

i\
lllance of Schools for Cooperative Insurance Programs
- © © A)e.\’ejot‘yaa Cevered.

45(:1_.?.0}'3

" — No exit constraints — 90 day written notification
i i |Il|ar|ce of Schools for Cooperative Insurance Programs

ASCIP Basics

° Financially Stable

— $120M Revenue / ~10% Equity Balance
— IPA Fees ~0.5% to 1.5% medical; $0.50 PEPM D&V

e ~40,000 covered employees

e ~70 Districts

— Mt. San Antonio CC, Compton CCD, Santa Monica CCD, Cerritos CCD

° QOct 1andJan 1 renewal dates

— Districts can join any time

® e e Ve 30{‘ you covered.

11/30/2012
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8 ASCIP Basics
v Pool Trends
X Coverage | Carrier(s)| Funding Type Oct ‘11 Oct 12
Anthem & Self Funded 4% - 9.5% 5%-9.5%
Medical PPO | Blue Shield
UHC 7.6%
Anthem & Self Funded 4%~ 12.5% 5%-9.5%
Medical HMO | Blue Shield (non-cap)
UHC Fully Insured 8% 4%
Kalser Fully Insured 6.4% 2%
Dental Detta Self Funded (PPO) 0%-5% 6.9% -9.8%
Fully Insured (HMO) 0% 3%
Vislon vse Self Funded -2%to 2% 4% - 7%
LHe / ADBD ING Fully Insured -10% 0%
A
llance of Schools for Cooperative Insurance Programs
- ® o /2 Ve got you covered.
Ty
&
\
LN
B ASCIP Advantages
W :
N

| * Lower Administration Fees

— Buy in bulk from carriers
— SISC partnership for Anthem and Blue Shield programs

» Shared Risk Model (Self Funded Programs)

— Early rate range notification released in May

— Rate stability due blending of district with pool

— No long term subsidizing other pool members

— Can share claims — rate changes consistent with long term

trends
— District cost management efforts will yield lower renewals

(wellness / eligibility mgmt)
lliance of Schools for Cooperative Insurance Programs

e e /Jc‘vegot' yout covered.

11/30/2012
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ASCIP Advantages

° Non-Profit Risk Sharing JPA

— Excess premiums build pool equity used for rate
stabilization and program development

— No internal incentives for sales or performance
* Protecting current pool as important as growth

— Pool run by schools, for schools
* 13 member Executive Committee of current pool district

representatives, 3 yr terms.

A
lilance of Schools for Cooperative Insurance Programs
® e lJe‘Ye_gat'yoa deovered.

ASCZIP.org

Considerations

 Limited Benefit Designs
— Menu designed to be broad but limited to reduce admin cost

— No EPO (PPO light)
— Higher OOP costs (deductibles, coinsurance, copays)

° Pool Administration

— QOct 1 and Jan 1 effective dates only
— “Blue on Blue” rule — can only bid Blue Shield to replace

Anthem .
— 3 month deductible look back vs. deductible credit first year

— Kaiser “break-in / break-out” rule

A
lllance of Schools for Cooperative Insurance Programs
® e e e goX you covered.

11/30/2012
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X ASCIP Strategy
Containing Health Insurance Costs
via
Employee Wellness and Alternative Care Delivery
Programs
A
Illance of Schoaols for Cooperative Insurance Programs
g QP - Ve got you covered.
D
9
§ Current Cost Drivers
\

* Deteriorating Individual Health Status
— Higher rates of inactivity, obesity, diabetes, high BP, high

cholesterol
— 50-85% of all diseases from modifiable risks

* Fragmented Delivery System
— Primary Care, Specialty Care, Rx, ER, Hospital
* Incentives based on volumes vs. outcomes
* Limited connectivity

A
lllance of Schools for Cooperative Insurance Programs
- ® © Loe Ve 39{ you Ccovered.

11/30/2012




A SCIP.orj

Employee Wellness

* Goal: Changing Habits Developed Over Decades
— Diet, physical inactivity

* Resources:
— Wellness Committee Assistance
* Educational email blasts, videos, quizzes
* Participation incentives
* Utilization tracking

A
llance of Schools for Cooperative Insurance Programs
Le Ve ot Covered,
e e b4

Ascz? -org

Care Delivery Alternatives

Mobile Screening Vehicle
* HRA, blood chemistry, BMI

* EKG, echocardiogram, carotid artery ultrasound,
abdominal aortic ultrasound, ankle brachial index,

bone density ultrasound
* Early detection while asymptomatic

@ o Wave got you covered.

A
lliance of Schools for Cooperative Insurance Programs
-
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Blue Shield of California PPO
Health Benefits Program Comparison Prepared for

Peralta Community College District
Effective 7/1/2013

Eligible Participants

Current Plan
Anthem PPO Traditional (except Local 39

f.’-:opa_afqd Plan
Blue Shield Plan 1

In-network

Qut-of-Network

General Benefits

Individual: $250; Family $500

Calendar Year Deductible Individual: $100; Family $300

galenif';' “;‘*“ Individual: $300; | Individual: $1,000; Individual: $1,000; Individual: $3,000;
Whadt ockal Family: $900 Family: $3,000 Family: $2,000 Family: $6,000

Physician Office Visits $10 copay, then 100% 80% $20 copay** 70%

Specialists $10 copay, then 100% 80% $20 copay** 70%

X-Ray and Lab Tests No charge 80% 90% 70%

DM Equipment No charge 80% 90% T0% ,

Urgent Care $35 copay, then 80% | $35 copay, then 80% $20 copay 70%

Outpatient Surgery Unknown Unknown 90% 70%

Chiropractic Care Unknown Unknown $20 copay** 70% after $20 copay**

Routine Physicals No charge 80% No copay Not covered

::;l:szf ;;Ve]l child No charge Not covered No copay 70%

Cancer Screenings* No charge 80% No copay 70%

Room & Board and 100% after deductible 80% 90% after deductible 70%

Surgeon's Fees

Emergency Room

$36 copay; waived if admitted

Mental Health and Chemical Dependency Benefits

Mental Health and Substance Abuse is covered as any other illness, in accordance with the Mental Health Parity and Addiction Equity

$50 copay; waived if
admitted

$50 copay; waived if
admitted

Provided through Medeo

Prescuiption Drug Benefits

Retail Copays Current Plan Proposed RX Standard Plan

(30-day supply) urre . Propos Standard Pla

Generic $10 MiiELiEE contEaatin v Applicable in-network copa
Brand Formulary $15 pharmacies ) $20 I:»lus difference in coc:tp Y
Day Supply 30 day supply $35

The copays above cover up to a 30-day supply. Mail order is available which can reduce participant out-of-pocket expenses.

Notes:

(1) Reimbursement based on Blue Shield approved charges. Member is responsible for co-payment in addition to any charges above

allowable amounts.

*Including annual mammography, Papanicolaou test, or cervical cancer and human papillomavirus (HPV) screening

** Deductible waived

Annual plan deductible does not apply to out of pocket maximum.

The chart above only provides highlights of the benefits offered by ASCIP. If there are inconsistencies between this chart and the official plan documents, the plan documents will govern.

ASCIP may modify, amend or terminate any of the benefit plans at any time, with or without notice, This chart does not sexve as a contract.
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A SCIP.arg

Care Delivery Alternatives

Onsite Primary Care

— Physicals, health screens, infections, prescriptions, chronic
disease management, sprains, strains, etc

— 24/7 accessible via cell phone, text, email
i« \
il 7e0e ‘

— Greater compliance with care recommendations
* typical non-compliance rates 30% to 50%

— Expect lower Rx, ER, Hospital costs

A
llance of Schools for Cooperative Insurance Programs
& @ /ave got you covered.

4 SCIP.OIB

Consumer Tools

Claims Concierge Services

— Provider selection of physicians, hospitals, labs,etc.
based on quality and member preferences like

location or experience

— Appointment scheduling, coordination of services,
bill review & problem resolution

— Price Transparency analysis to expose and compare
prices for providers, services and prescriptions.
° Leverages the wide variance in pricing for the same

services

lllance of Schools for Cooperative Insurance Programs
L e 'va got you covered.

11/30/2012
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b ASCIP
Health Benefits Program
Overview
Questions?

A
lllance of Schools for Cooperative Insurance Programs
- ® e A)e‘kejoz‘yaa Covered.




Follow up from November Meeting-

- Is the Ben-Elect Plan offered through the
American Association of Community
Colleges, in conjunction with Keenan open
to non faculty?

Yes!

Peralta has participants in this plans. The participant
customizes his own options based on his needs.

Answer reconfirmed by Keenan

Peralta Community College District
Health Benefits Fringe Committee
Meeting-Monday, December 3,
2012
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0000
Follow up from November Meeting — :::0
Can the District publish the entire rate matrix g

for active and retired employees? 0

Yesl! Visit the link on the Peralta Benefits homepage
http://web.peralta.edu/benefits/

¢~ Benefits i Medical Information - Windows Inler
Goe (e Cpmatacn
Fle Edt Vew Farortes Toods  Heb

Explorer

D ls BlSpotesids (C)SupgatedStes + B FreaMotmal @ Getmars Addors v ) Welkome to N3 Evgloyea B

Benefits & Medical
Information

RA

Havigaticn Benefits & Medical Infermation Home
Bensfis & Fisdcal nformaton
Hema
Forms & Documents - Where can I find current Lenefits information, downloads, links and resourves?
Informational Opportunities Llay
2012
Benelits Committee Heztings

For 24-hour acecess to benefit resources and

Q<K Links

» Changs of Acddress Form . o if vou are an active emplovee, click here if you want to vige“or download resources:

Contzct Information = if vou are a retired employee click here if you want to yfnt to view or download B
Jenedfzr Benford Soitart i resources related to your retirement status with Pegafta
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Follow up from November Meeting- 000

Does the self-funded plan pay out-of-network | °°
on anesthesia when you have no choice in
the selection of professional services?
Where is it cited?

Excerpt of letter emailed from Rick Greenspan

~~~~~ Forwarded Message ----

Fromi: Noel Breeding <noel@pswbenefits.com>

To: X000

Cc: Georgeanne Paige <georgeanne@pswhbenefits.com>
Sent: Tue, Navember 6, 2012 7:54:30 AM

Subject: PCCD/ Self Funded Claim Inquiry

Hello Mr. XXXXHXXXX —

To reiterate my phone conversation with you this afternoon:

Lastly, Anesthesiologists typlcally cannot be selected by the patient and therefore do not
have to be in network. As long as the doctors and facilities are in network, the
Anesthesiologists claims are to be processed at the'in network benefit level.

Citation in the Summary Plan Description - page 10

5 ligting of exceptions represents services, supplies or treatments rendered by a. nonpreferred provider
ed expenses shall be payable at the preferred provider level of benefits:

Emergency treatment rendered at 2 nanpreferred pmvidqr facility orat preferved provider facilitj bya
nonpreferred provider, If the covered person is admitted to the hospifal on an emergency basis, covered
expenses shall be payable af the preferred provider level.

2 Nonpreferred mesthesiologist when the operating snrgeon is & preferred provider and/for the fac:lz{y where
such services are rendered is  preferred provider, : ;

More References and are found in the SPD page 10; and can be found at the following link:
http:/iwww.peralta. pswbenefits.net/Medicallnsurance/PCCDSelfFundedPPOPlanTPACoreSource/tabid/365/Default. aspx

Peralta Community College District ' 9
Health Benefits Fringe Committee
Meeting-Monday, December 3,
2012




Communications- 000

Benefits Office
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Benefits & Medical
Information

lasigatien ~ Benefits & Medical Information Home
Benefis & Dedicalmformation
Home
Forms & Documents Where can I find current benefits information, downloads, links and resources?
Informationa! Opportunities Hay
2012
Benefits Commitiee Meetings

For 24-hour access to benefit resources and

Quick Links
> Changs of Adress Fem * o if you are an ective emplovee, click here if you want to view or download resourgss!
Conletiaformation = if you are a retired employee elick here if you want to want to view or dowyledd
et Benterd Seited © resources related to your retirement status with Peralta
Benefls Courdinater
November 2012 Announcements

eddress: ]
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333 Eastfh Shieet ; 5 N / el )
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Fax (510,585-6203 © o Redsw heam and wellare benell ozrings
emat tenefts@ralataedy - o Ancess cuskomer Senics rescurces

¢ View medical and denfal plan compansens

stesizr (Oclober 2012) Supplement vi¥h Slabuton Cortribusen Rales 20122013
o Empliee and Emply;er Conbitution Rales
¢ Deanload Hoida; Calsndz

© BeneWs FarAnnouncement Moember 2012 B

* PerataBenetts Everjone Nea

o Werbshops on Eslals Flanning, 1320ty Thek Choezing a Finardial Plannsr, Refrement Planaing
o Infed Guests inzlude our Healh & VWielingss Bens®s Padners:

o 28 Heour Feness-Clul Onelariners Square-Kaiser Permenante Welness Coaches

0 COSTCO-renew your membership

o Geiden Slsls Wanitss, m fycurnamsin arafs

document ix
Fleritle Benefts Pian Open Enrgtment Anncuncement f20 2013 B ’is T filed typet
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Issues in self-funding 000

Out of network claims review (PSW | ,°

Benefit Resources)

Once again, why are we looking at out-of state networks?

Successor Agreements:

“Year 1 (2012-2013): Status quo (current) coverage for
eligible dependent or people who retire AND move out of
California

Years 2 and 3: Revisit out-of-state networks...shall work
together to make every reasonable effort to attempt to
provide out-of-state retirees a network similar to the
California Anthem BlueCross network, beginning in Year
2.
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Update of Non-California
network options, PSW
Benefit Resources
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Changes in the network landscape
e Anthem Blue Cross now offers a

more expansive network known

as a JAA

o The Anthem Blue Cross JAA did not

exist before-
What is a JAA, anyway?

o Provides savings to California and

non-California claims

The Anthem JAA has a wider network

than the current PHCS Network —

« \We have been with the PHCS network for

non-California participants for about 5

years or so.
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Agenda Items for Next |
Meeting-January 2013

Agenda Items for next meeting Thursday, 1/10/13
1.JPA Exploration Summary of Considerations
2.Review of Medicare Coordination Notices
3.Census for active and retireds

4.Budget Review of benefits expenses
5.Considerations of Post-election Health Care Reform
and impact to:

Default medical and/or dental plan enrollment
e«  Cash in lieu programs

Wellness programs

6.Follow up discussion on:

 Medicare Coordination Notices

*  Buy in programs for non-benefit-eligible
employees

Other Topics?
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