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WORKERS’ COMPENSATION
THAT WORKS FOR YOU

When you choose BBSI to meet your workers’ comp
coverage requirements, you’ll get access to all our
available resources and the peace of mind that you’ve
made an investment in the future of your business and
the future of your employees.

HERE’S HOW WE DO IT
“ In today's world of uncertainty, I am certain of one thing, I would not be in business without the relationship we have with
BBSI. Coming off a bad relationship with our workers’ comp carrier, we were introduced to BBSI in 2015. Not only have
they made workers’ comp claims, benefits and payroll operations turn key, but the personal relationships created with
our team for easy on-boarding, OSHA compliance, education and guidance, has proven to be invaluable to us as a small
business. We owe a big THANK YOU for the knowledge and guidance of our personal BBSI team. If you are seeking a
PEO with whom to grow your company with, we highly suggest partnering with BBSI. If I am certain of anything during
these times, I am certain of this!”
Joclynn B.
Leaps n Boundz, Owner
REACHability Foundation, Founder

1.

By choosing BBSI you get a dedicated team of professionals whose focus
is de-risking your business and improving productivity and profitability.

2.

Our risk and safety professionals focus on risk mitigation in order to
reduce workers’ compensation claims.

3.

We work directly with your licensed insurance broker to evaluate
your insurance costs with objective scrutiny.

4.

Our pay as you go model adjusts with each payroll cycle to follow the
ebb and flow of your business cycle.

5.

We’ll help you create a company culture of workplace safety.

If you haven’t experienced any claims, you should objectively assess whether you are good or lucky.
While luck runs out eventually, BBSI will always be there to support you throughout the challenges
that come with achieving your goals.
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